


Toxics and Occupational and Public 
Health 

• Several SftP activists found their way into long time 
involvement in occupational health and safety, or 
environmental protection. For some these issues 
defined careers. The panel will address, among other 
questions: 
 

• Did the SftP approach distinguish how we addressed the 
scientific and political issues differently than more mainstream 
public health professionals and activists? 

•  
How did the SftP approach lead us into connection with these 
issues (as opposed to other issues)? 
 

• Did our SftP involvement help us get through student and early 
working pressures?  
 



Panelists 
• Frank Bove. Board Member, Environmental Community Action 

(ECO-Action), a grassroots environmental organization in 
Georgia. “Environmental epidemiology for the people: Working 
with communities on toxic chemicals and the precautionary 
principle” 

• Scott Schneider. Laborers’ Health and Safety Fund of North 
America. “Working for workers: Doing Science for the People in 
the union movement” 

•  David Kotelchuck. Professional Staff Congress-City College of 
New York and Hunter. “An Odyssey from High-Energy Physics to 
Occupational Health and Safety, with Inspiration from SftP” 

•  Frank Mirer. Former United Automobile Workers and Hunter. 
“Doing Well by Being Left: Occupational Health in Service of the 
Union Movement” 
 



Learning Objectives: 

• Discuss the elements of the 
“movement” viewpoint is the 70’s 

• Discuss what’s different now 
• Discuss how a movement person 

who is in science should plan their 
career 

• Define the key elements for issues 
that movement people work on 
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“…the University decided, on Tuesday, to put 74 of last week's 
demonstrators on probation, and to admonish 171 others…” 





 



 

http://josna.wordpress.com/tag/student-strike-of-1969/ 
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Defining Our 
Work 



Risk = Hazard + “Outrage” 

• For chemicals, “hazard” defined 
technical account of toxic potential 
and toxic potency 

• Other issues have technical bases 
• “Outrage” is better expressed as 

social factors influencing hazard 
perception and motivation to abate 
the hazard 



For movement people 

• Who’s profiting 
• Who’s suffering 
• Technical means of correction 
• Social means of correction 
• Can the exposed population directly 

impact the exposure 
• Does abatement create a positive 

social dynamic? 



What if “Outrage” doesn’t line up 
with Hazard or Blames the Victim? 
• Vaccines and autism 

• Anti pharma 
• GMO 

• Anti agribusiness 
• Obesity “epidemic” – moral panic 
• Name a popular risk issue where you 

have a hard time defining the 
technical basis of hazard 

• Without technical basis, can’t fix it 





Work environment as a 
determinant of health: 

• ½ of us at any time, 90% at some 
time 

• 36% + of waking hours 
• >40% of air breathed and metabolism 
• Income – stress of losing income 
• Health insurance 
• Retirement 
• Highest cognitive demand 
• Hours of work 

 
 



UAW H&S Design: 
• Information to rank and file workers 
• Trained H&S rep with access to “all” data 
• Investigate, observe, interview 
• Instruments (including photo) 
• Air Sampling Technician 
• Ergonomics Technician 
• Local and National H&S Committee 
• Complaint and Grievance Procedure 
• Contract negotiations and right to strike 

• Empowerment! 
 



 







Learning Objectives: 

• Discuss the elements of the 
“movement” viewpoint is the 70’s 

• Discuss what’s different now 
• Discuss how a movement person 

who is in science should plan their 
career 

• Define the key elements for issues 
that movement people work on 
 


